CRA TITLE VII

 EQUAL OPPORTUNITY IN EMPLOYMENT

A.  EO requirements:

1. widespread information about openings

2. appropriate training/education widely available

3. barriers with disparate impact removed

4. no adverse selection in hiring, promotion, layoffs, wages. etc.
5. encouragement:

a. visible role models

b. mentors within workplace

c. networks/support groups

6. welcoming atmosphere in workplace

a. absence of harassment and hostile atmosphere

b. evaluation as individual not in accord with stereotypes

B.  Distinction between opportunity for equality and equality in fact (formal equality and substantive equality).  Substantive equality long term goal of opportunity for equality; measurement standard: “making reasonable progress.”
C.  Distinction between pure social equality and reasonable social equality may be necessary with regards to gender and, possibly, other categories (i.e., respect for difference)

1.  Problems with pure social sexual equality (e.g. Plato, Republic Bk. V)
a. physical differences

b. social roles (problematic since these change over time)

c. individual preferences (especially problematic)

          2.  Reasonable social equality

a. reasonable accommodations made where relevant differences exist

b. only compelling interests justify exclusion

c. alternative opportunities provided

d. individual preferences respected  when they are fair minded
PL218
11/03

